[image: image1.jpg]


Reference: BPG 045
Section: Suitable people
Prevention of sexual harassment in the workplace Policy

Statement of Intent

Bishopthorpe Playgroup is committed to preventing harassment, discrimination and victimisation at work. Sexual harassment will not be tolerated. Complaints will be taken seriously and not ignored, regardless of role or status. 
Aim

This Policy sets out Playgroup’s expectations of behaviour by our employees, volunteers, placement students and parents/carers and provides approaches for dealing with complaints of sexual harassment. It also responds to the Worker Protection (Amendment of Equality Act 2010) Act, which introduced a new legal duty on employers to take reasonable steps to prevent sexual harassment of their employees (the ‘preventative duty’).
Definitions and Scope 
Sexual harassment is unlawful under the Equality Act 2010 (‘the Act’). It is also unlawful to treat someone less favourably because they have either submitted a complaint of sexual harassment or have rejected such behaviour. The Act defines sexual harassment as unwanted conduct of a sexual nature that violates an individual’s dignity or creates an intimidating, hostile, degrading, humiliating, or offensive environment. 
Conduct ‘of a sexual nature’ includes a wide range of behaviour, such as:  

· sexual comments or jokes 

· displaying sexually graphic pictures, posters or photographs 

· suggestive looks, staring or leering 

· propositions and sexual advances 

· making promises in return for sexual favours  

· sexual gestures  

· intrusive questions about a person’s private or sex life or a person discussing their own sex life 

· sexual posts or contact on social media 

· spreading sexual rumours about a person 

· sending sexually explicit emails or text messages 

· unwelcome touching, hugging, massaging or kissing

Sexual harassment can happen to men, women and people of any gender identity or sexual orientation. It can be carried out by anyone of the same sex, a different sex or anyone of any gender identity. 
Sexual interaction that is invited, mutual or consensual is not sexual harassment because it is not unwanted. However, sexual conduct that has been welcomed in the past can become unwanted. 
For the purposes of this Policy, ‘employees’ are defined as any individual either employed, volunteering or on placement at Bishopthorpe Playgroup. Also bound by the terms of this Policy are any person engaged with, or representing Playgroup. 
Victimisation of any individual making a complaint under this Policy will not be tolerated.
Sexual harassment constitutes serious misconduct and could result in dismissal for employees or termination of a student placement or voluntary role.
The Preventative Duty: Expectations of staff
The Worker Protection Act (Amendment of Equality Act 2010) introduces a legal duty on employers to take reasonable steps to prevent sexual harassment of their staff. This covers sexual harassment by other people at work or by third parties, for example parents/carers or outside agencies. All employees are expected to promote a positive an inclusive workplace culture where sexual harassment is not tolerated and where complaints are dealt with promptly, efficiently and sensitively.

The Manager should have systems in place to manage risk and as part of this process they should anticipate scenarios specific to their work areas where employees may be subject to sexual harassment, identify any risk factors and put preventative measures in place. If sexual harassment occurs, they must take action to stop it happening again. 
Risk factors include, but are not limited to: 
• meeting parents/carers alone 
• working alongside just one other member of staff

• work social events 
• social media contact between staff 
• power imbalances between staff 
Examples of preventative measures include, but are not limited to: 
• making it clear that sexual harassment will not be tolerated 
• encouraging staff to report any incidents of sexual harassment 
• encouraging staff to report situations where they felt at risk, even if nothing happened 
• setting standards of behaviour for work social events 
Reporting
Any employee of Playgroup is encouraged to formally report cases of sexual harassment whether they are the recipient of the behaviour or are witness to it as soon as reasonably practicable. 
Reporting Channels for Employees
Employees wishing to report another Employee should report to Julie Morris, Playgroup Manager unless the allegations are against her. If this is the case, the Chair of the Committee would be reported to. The Manager or the Chair of the Committee will advise on how to proceed. 
Sexual harassment can also give rise to situations where there is coercive or predatory behaviour. If intimate relationships arise between colleagues and any person has concerns about any predatory or coercive element to such relationship, they are encouraged to report or disclose this to Julie Morris, Manager or Chair of the Committee who is obliged to ensure that such reports are recorded. If felt necessary, a full investigation will be implemented.

Investigations into Complaints or Allegations
Any investigations into allegations of sexual harassment by employees will be conducted by the Playgroup Manager or Chair of the Committee.

Sexual harassment may also lead to a criminal investigation being instigated into the actions of an employee. Where there are concerns that a criminal act has taken place, advice must be taken from the Police.

Confidentiality will be maintained, subject to any requirement to involve external agencies where a criminal offence may have been committed or where maintaining confidentially would pose a risk to the person making the report, or to others.
Support for Employees

The EHRC (Equality and Human Rights Commission) have produced technical guidance in this area: Sexual Harassment and harassment at work: technical guidance 2024: https://www.equalityhumanrights.com/guidance/sexual-harassment-and-harassment-work-technical-guidance#responding-to-harassment
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The Early Years Foundation Stage Statutory Framework states:





Safeguarding and Welfare Requirements - Staff qualifications, training, support and skills





3.22.Providers must put appropriate arrangements in place for the supervision of staff who have contact with children and families. Effective supervision provides support, coaching and training for the practitioner and promotes the interests of children. Supervision should foster a culture of mutual support, teamwork and continuous improvement, which encourages the confidential discussion of sensitive issues. 





3.23.Supervision should provide opportunities for staff to: • discuss any issues – particularly concerning children’s development or wellbeing, including child protection concerns • identify solutions to address issues as they arise • receive coaching to improve their personal effectiveness
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